
0 – Why are DLP lessons different from other trainings? 
 
Purpose 

Help trainers become master teachers through helping them understand and follow the patterns of 

Christ’s teaching.  

Preparation 

Prayerfully study these scriptures and resources.  

  “The Lesson Is Inside the Learner” by Russell T. Osguthorpe 

 Gospel Teaching and Learning, Preparing to Teach 

 Brigham Young University–Idaho Learning Model 

 Come Follow Me, Teaching in the Savior’s Way 

Which messages will help you become a stronger trainer in this program?  

We invite you to use the Disciple Leadership Training presentation (located on the Effective Teaching 

webpage) throughout the lesson to introduce the curriculum. The presentation describes the 

foundation, goals, and structure of the program.  

Making Connections 

These discussions will not only develop these employees into stronger, professional trainers, but will 

prepare them to teach in a variety of settings. Invite them to write down their impressions. Also, invite 

them to share pertinent, personal experiences that strengthen the doctrine being taught. 

Discussion:  What is expected of me as a trainer? 

 Why do you think we use the tree as a metaphor for leadership development? What does this 

metaphor imply about the Disciple Leadership curriculum? About your role as a trainer? 

See Alma 32:28-43 

 Invite employees to find a scriptural account of a prophet teaching others. What made these 

moments of teaching so powerful? Do you notice a pattern in how the prophets format their 

messages? How can this pattern help you become a better teacher?   

Examples: Mosiah 13; Alma 37; Mosiah 2 

 What is the role of the employees you will be teaching? How does this affect your role as a 

Disciple Leadership trainer? How can knowing these roles help you be more effective within 

these training meetings? 

 Can you think of a teacher you’ve had in the past that didn’t put much effort into helping you 

succeed? How did your experience with this teacher differ from the experience you’ve had with 

a proactive teacher? If you could give this struggling teacher constructive advice, what would 

you say? How can you internalize this advice? 

In a way that I have found remarkable, this is a student-centered university. It is that way by 

divine appointment. (President Kim B. Clark, “BYU-Idaho Inaugural Response”, Oct. 2005) 

http://www.lds.org/ensign/2012/07/the-lesson-is-inside-the-learner?lang=eng
http://www.lds.org/manual/gospel-teaching-and-learning-a-handbook-for-teachers-and-leaders-in-seminaries-and-institutes-of-religion/preparing-to-teach?lang=eng
http://emp.byui.edu/rigginsw/BYUIlearningmodel.pdf
https://www.lds.org/youth/learn/guidebook/teaching?lang=eng
https://www.lds.org/scriptures/bofm/alma/32.28-43?lang=eng
http://www.lds.org/scriptures/bofm/mosiah/13?lang=eng
http://www.lds.org/scriptures/bofm/alma/37?lang=eng
http://www.lds.org/scriptures/bofm/mosiah/2?lang=eng
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Discussion:  How do I incorporate secular resources in my training sessions?  

 What is doctrine? Why would our professional trainings have such a strong emphasis in 

teaching LDS doctrine and principles?  

He that keepeth his commandments receiveth truth and light, until he is glorified in truth and 

knoweth all things. (D&C 93:28; emphasis added) 

 How does secular learning support spiritual learning? How does spiritual learning support 

secular learning? How can you incorporate both types of learning effectively in your lessons? 

 How do you know which secular resources are appropriate to include in your lessons? How can 

you make sure what you teach is true? 

We believe in all truth, no matter to what subject it may refer. No sect or religious 

denomination in the world possesses a single principle of truth that we do not accept or that 

we will reject. We are willing to receive all truth, from whatever source it may come; for truth 

will stand, truth will endure. (Joseph Fielding Smith, Gospel Doctrine, 5th ed., 1939). 

 What are the differences between Gospel Doctrine teachers and those who are in this 

position? What are the similarities?  

This is so liberating to be in the employ of an organization where you have the ultimate in 

freedom. To take what we know about the restored gospel of Jesus Christ, true principles, and 

apply them in what seems like secular kind of work, but it’s the kingdom of God. That is the 

most liberating thing I know of because you have access to all truth and you don’t have to hold 

back. You can use the language of the scriptures. (Elder David A. Bednar, “A Conversation on Leadership”, 

2010) 

Application 

Invite trainers to practice teaching a business skill using doctrine and questions without preparation.  

 What makes this skill so difficult? What will help you be successful in teaching these lessons? 

 What can you do, starting today, to strengthen your ability to teach in this manner? 

Invite trainers to make specific goals that will help them become a more Christ-like teacher. Then, invite 

them to make a specific plan to achieve each goal.  Invite them to diligently pray for help to fulfill these 

goals.   

One on One 

 Discuss and develop this trainer’s goals to become a more Christ-like teacher. Help this trainer develop 

a detailed plan to meet these goals.   

 Invite this trainer to bring their notes for their next lesson. Ask: How have you prepared for this lesson? 

What doctrines and principles support your lesson? What questions will you ask in this lesson? Develop 

their ideas and give them suggestions to improve their lessons. Be encouraging and supportive. 

https://www.lds.org/scriptures/dc-testament/dc/93.28?lang=eng#27

